T

-

laternatio anli for

J\/“( r'f\_ ('r . I‘G‘Tr rr _/A orkshop. —
@riental Mandarin, 6-7 February 2007

.
o

Bt

ix
I—- -
-5‘" r—"

_ MOTING ETHICAL PRACTICES
— IN THE MANAGEMENT OF THE

~ OVERSEAS EMPLOYMENT

| PROGRAM

By: ADMINISTRATOR ROSALINDA DIMAPILIS-BALDOZ
Philippine Overseas Employment Administration



_ StgeicEstimate of Filipinos
CLLEPS eI —
(as of Dec. 2005)
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DOCUMENTED OFWs IMMIGRANTS/PERMANENT
43%0 RESIDENTS

46%0
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11% Overseas

IRREGULARLY
DOCUMENTED OFWs
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Unite e Arab Emirates (7) Singapore
o) re g Kong (8)
~f§ KUWalt ©)

~ (5) Qatar (10) Korea
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'.' OTC gram is recognized as a model in migration

I--_

1agement in the region

> Filipinos are in more than 190 countries and more than
50,000 ocean-going vessels.

» They are employed in various skills, both in land-based
and sea-based jobs



Seafarers
(24%) e

260.737
831,318

1,092,055 Landbased Workers



fi uctlon Workers Transport Equipments
perator and Laborers
Dfessmnal Medical, Technical Workers
= = Clerlcal Workers
. ;--_f_-_'. ~« Administrative and Managerial Workers
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— = Agricultural, Animal Husbandry & Forestry
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B. Seafarers
e Marine and Non-Marine
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Philipy

Seustittionallmandate to afford full
orozegz n te labor, local and overseas,
orJeg zedl & unorganized, promote full
cmplt _ yment opportunities for all

= ___j Jr.le State must maximize the benefits &
— minimize the costs of overseas
employment to the OFWs, his family & the

country



o Hmhoou Labor Code

s viigrar At Workers & Overseas Filipines Act

;_r 1995 (RA 8042): An act to institute the
.:_, =Polities of overseas employment and.

—= testab//sh a nigher standard of protection

~  and promotion of the welfare of migrant

-~ workers, their families and overseas
FIIpInos In distress, and for other

DUIPOSES.



'Rules and regu atlons defines the
ers of Iegltlmate modes of recruitment
ment of overseas workers, and

es administrative penalties and sanctions
Yile tlons against the Rules.
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- e Memorandum Circulars

® |ssuances from other Administrative
Agencies (OWWA, DFA)
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[ISNICENSED recrwtment agenCIes cam recruit and place
WOIHEISH r @Verseas employment
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Helfl € erct Firg — no foreign employer may hire a Filipino
varlm Sfiorreverseas employment except through the POEA or
urough its licensed recruitment agencies, or those that may
= ea 1owed py the Department of Labor and Employment.
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— CO//ect/on of Placement Fee — (Charging of Fees) — a
- |andbased agency is allowed to collect placement fee from its
hired worker equivalent to one month salary of the worker,
where collection of fees Is prohibited in the country
where the worker Is to be deployed. Seabased agencies are

prohibited from collecting any fee from its hired seafarer




Package -
Service Wi

entry level minimum monthly salary of all' our
kers deployed overseas to US$400.00

.é' eq‘ﬂlrlng the possession of the National Certificate for

= Household Service Workers (NCII) issued by the Technical

— Education and Skills Development Authority (TESDA); and
attendance in country-specific language and culture
_orientation conducted by the Overseas Workers Welfare
Administration (OWWA)



HromoerJ the collectlon of placement fee from our household
WONKErS, Wh ether collected prior to their deployment or on-

=

_c g salary deduction.

S{te th|

~ = Stricter pre- quallflcatlon of foreign employers hiring HSWs
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EOVERNMENT EmE"OF ORY —
ABTHORITY, OVER PRIVATE RECRUITMENT/
WANNING AGENCIES™ |

- -

- af conditions for grant of license

t and solidary liability of foreign employer
2 _nd the Philippine recruitment agency.

= Control over collection of placement fees from
_,——;f;:_;*_;.- - the workers

“* |mposition of penalties for recruitment
violations; rewards & incentives are given to
agencies with good track record of
perfermance
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} a ion orientation seminar for
a pllcants

Education Program to promote
|onallsm of the recruitment
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There are 1,329 licensed recruitment
I agen(:/es In good standing as of

” 31 December 2006
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_,,,_}F* Landbased 985

- i T

i _‘;—_--

-~ e Spgpbased - 344
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- ® Supply manpower services to about
24,000 registered principals/ employers
In 2006
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PIBLESS Of Verification and authentication of
ECiment documents throughi the Philippine
Overﬁ‘ Laboer Offices (POLOs)/Philippine

SSles/consuIates In areas without POLOs

= mentatlon ofi hired workers: e-receipt or
=) erseas employment certificate

E‘v

_é Sireamllnlng of processes to provide

efficient environment for employers and
agencies to conduct the recruitment business

e Maintenance of electronic database for
monitoring purposes
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> Sair]gle) J mlnlmum employment standards
01Ok \/\ ‘based on international conventions
& or Iples

=2 ,_: J‘kers bound for overseas employment
m--::must be covered by a POEA approved
~ contract



- Hrowcla\ manpower placement services to
_u elg ~*government clients, I.e.,
cvemment to-Government arrangement
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> Used gzl Eldociiogaogeigeciegisicns gy oelc IEStH
PIEICLICES 11 r~c~ mtment e.g.,

- Employmer ,”'""
compuier zed selection and sending system; no
OI’LCJ - T]I fee policy
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= _'Offféred alternative mode for hiring which eliminated the
exorbitant charges for mobilization costs of OFWs

pound: for Taiwan
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nce machinery by workers &
J rs (onsite)

\/OLF- -tary Conciliation (in the Philippines)
== Eckllstlng system for employers/

_-'._..-l—

= -::prlnmpals & workers committing contract
- violations; effective in getting rid of
abusive employers and workers
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RIEFEmployment Orientation Program: - te guide the
WOIKENS mﬁ}‘: klng decision te go abroad or stay in the
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> Piee ;EUre Orientation Program — to brief the
= departing workers on their employment contract,
—r spons’bllltles and obligations, rights, culture of the host
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== c:@u ntry, etc.
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» Guidance and Counseling Program — for both worker and
family
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VII1l. ON-SETE
SERVICE-S*

; f- rams for OFWs: legal services, conciliation
VICesS, re patrlatlon community organizing, skills training

—'

“anc | reil t’egratlon services.




CONSU TION PRO
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= Pri _59_55 o part|C|pat|on In policy formulation
biipart te consultation process

S iech ca1 Working Groups/consultative meetings
= Jﬂmﬂﬁ the private sector on policies & programs
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X COOPERATION.

SWAGVECACY/NEgotiation’ ol bilateral and

il Eite fal agreements and arrangements with

reeermr on Information sharing,

EaSUl I s ‘teraddress illegal recruitment,

WERICKING, human resource development for

_ge ly replenlshment prevention of recruitment
apractlce etc.
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e Manpower agencies of sending and receiving
countries can also undertake parallel
cooperation efforts on migration ISsues
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